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Instructions for Candidates

1. Write your Roll No. on the top immediately on receipt

of this question paper.
2. Attempt all five questions.

3. All questions carry equal marks.

4. Answers may be written either in English or Hindi;
but the same medium should be used throughout the

paper.
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(8) What do you understand by Human Resource
Development? and how it is different from Human
Resource Management? (9)

(b) What are the contemporary issues in human
resource development (HRD) in modern
competitive world and state the role of HR

Manager to cope up with these issues. 9)
OR

(c) Explain the meaning of human resource

development (HRD). State its various components

in any industrial organization. 9)

(d) “The role of the HRD Managers has become more
important and visible as organizations make

the necessary transition to a global economy”.
Discuss. )
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2. (a) Explain of various techniques of human resource
development (HRD) Interventions. 9)

(b) What are the stages in career planning and
development? How Career path and Career
counselling assist in overall career advancement

(9)

of human resource?

OR

(c) What you mean by Strategic human resource
development? How are rewards tactfully impact

9)

on development of human resource?
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(d) Discuss the various components unde, HED

interventions.
(9)
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3. (a) Transactional Analysis is often used as a part of
counselling as it includes key concepts for
understanding personalities, thought patterns, and
behaviours, Discuss. ®

(b) State various Principles of Learning for @
Individual and Group human resource and explai?
the impact of learning on overall development of
human resource in the organization. @
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OR

(c) Explain Innovative models of human resource
development followed by Indian corporate
firms and how effective these models are in

contemporary world? (9)

(d) What do you understand by Self-directed learning?
How it helpful in the overall growth of human

resource in an organization? 9)
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4. (@) Discuss the need for training in an industrial
enterprise. What are the methods of operative

training? 9)

(b) Is on the job training or off the job training is
preferred for the operative employees? Justify

your answer. Explain the essentials steps of a good

training program. 9
OR

(c) How ‘off the job’ training is useful in any industrial
organization? Explain various methods of ‘off the

job’ training. ©)

(d) Explain the process of Designing and Evaluating
Training & Development Program in any

organization, ©)
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5. Write short notes on any three of the following :
- (6%x3=18)

(a) Behaviour Modelling

(b) Sensitivity Training

(c) Performance appraisal and potential appraisal.
(d) Work-life Bélance

(e¢) Business Game
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